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Determine your WHY and have this 
be part of your story.  Make your 
goals clear, detailed, and concrete. 

Review them often. 

Develop a visual representation of 
the organization you're going to 
build to MATCH your income goals.



Your name list or database is the 
lifeblood of your business. List 
everyone you know – Don’t pre-judge.

Ensure everyone you interact with is 
added to your main database.  

Regularly add new contacts as you live 
your life.  Use the Memory Jogger in 
Getting Started Guide.



Say hello! 

There are endless ways to connect 
with people and see if someone's 
interested in learning more about 
our products or opportunity. 

Use the tools and just get started!



Use videos, documents, your own 
stories, and samples to share the 
products and opportunity. 

Let people experience Kannaway 
products firsthand and then invite 
them to a presentation.



The average time from initial contact to 
enrollment is 70 days, so leverage 
assets to keep in touch. 

Follow up with customers, as they can 
be a great source of new contacts.

“This may or may not be for you, only you will be judge of 
that, but one thing I know, if you can see what I can see, I 

am sure you will be as excited as I am…”



Set your new team members up for 
success! 

Within 48 hours, review their Why and 
goals, walk them through the Success 
Checklist & Getting Started Guide and 
schedule their Launch Event – either 
live or virtual. 

Visit our team resource center at:
Ba.hemplifestylenetwork.com



Your business growth journey is a path of 
personal and professional development. 

Keep learning, attend trainings and 
events.

As you grow, mentor and coach others 
with the help of your support team.

















DSC – DIRECT SALES COMMISSION

• 20% ENSITILAUKSEN PALKKIOVOLYYMISTA!
 
• ESIMERKKI:

• UUSI BA TILAA TUOTTEITA 500 BV:N ARVOSTA
• PALKKIOVOLYYMI ON TUOLLOIN 250 CV
• JA EUROMÄÄRÄINEN DSC ON NOIN € 45

 





Rank Advancement Commissions



TEAM OVERRIDE COMMISSIONS



Compensation Plan
Minimum Income Guarantee (MIG) & Rank Advancement Commissions (RAC) 

BV 45,000
MIG $4,500-$6,000
RAC $2,500-$5,000

BV 15,000
MIG $1,500-$3,000
RAC $1,250-$2,500

BV 30,000
MIG $3,000-$4,500 
RAC $1,750

BV  1,000
MIG $100-$300
RAC $100-$200

BV  3,000
MIG $300-$500
RAC $200-$400

BV 5,000
MIG $500-$1,000 
RAC $250-$500

BV 10,000
MIG $1,000-$1,500
RAC $750

A career that fits all ambitions, from $100/month to $1million/year – RAC, Retail Margin Commissions, Direct 

Sales Commissions (DSC) and Value Pack Direct Sales Commissions (VPDSC) are Paid on top of MIG



Compensation Plan

BV   700,000
MIG $70,000 
RAC $70,000

BV 1,000,000
MIG $83,300
RAC $100,000

BV  60,000
MIG $6,000-$10,000
RAC $3,000

BV  100,000
MIG $10,000-$13,500
RAC $3,750-$7,000

BV    135,000
MIG $13,500-$24,000 
RAC $5,000-$10,000

BV   400,000
MIG $40,000-$60,000
RAC $40,000

BV    240,000
MIG $24,000-
$40,000
RAC $24,000

Minimum Income Guarantee (MIG) & Rank Advancement Commissions (RAC) 

A career that fits all ambitions, from $100/month to $1million/year – RAC, Retail Margin Commissions, Direct 

Sales Commissions (DSC) and Value Pack Direct Sales Commissions (VPDSC) are Paid on top of MIG



Kannaway Compensation Plan

First 90 Days

&
Your Return on Investment 

Strategy



Your first

Building Blocks to Duplicate

Presentation(s)

Enroll 3 new people with a Value Pack within 
your first 30 days.

Schedule your first [virtual] Presentation in your first week.

Invite potential candidates to engage in an information process to 
evaluate our Kannaway products or the business opportunity.

Double Direct Sales Commission (DSC)



MONTH 1:  You purchase your Jr. Executive Value Pack and sell three Jr Exec VP within your 
first 30 days… The Power of 3! 

Your Elite volume is 1290 and you are now a Director and Fast Start Qualified, so you earn a 
double DSC of $600! You will also earn Director RAC of $200 and MIG of $129

TOTAL INCOME for your first month is $929 with the investment of $499.99
YOUR PROFIT=$429 and AMAZING PRODUCTS TO USE, SELL AND SHARE!!

YOU

350 BV
$100

350 BV
$100

350 BV
$100

(Jr Executive Pack 350 PV)



MONTH 2:  Your three team members build their Power of 3 and 
they each have 110 PV.  Your Elite volume is 3480 (3150+330). You 
are a Senior Director and earn $400 RAC + $348 MIG = $748.  

YOU

110 PV

350 
BV

350 
BV

350 
BV

110 PV

350 
BV

350 
BV

350 
BV

110 PV

350 
BV

350 
BV

350 
BV

Total accumulated earnings for Month 1& 2: 
$929 + $748 = $1677

(110 PV)



MONTH 3:  Your team duplicates and they all enroll their 3. 
Your Elite Volume is 10770 BV and you have achieved 10K Rank, earning Exec Dir RAC of 

$500 plus 10K RAC of $750 plus MIG $1077 for a total earnings month 3 of approx. $2327. 

YOU

110 PV
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110 
BV

110 
BV

350 
BV

350 
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110 PV
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BV
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BV
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BV

350 
BV

350 
BV

350 
BV

350 
BV

350 
BV

350 
BV

350 
BV

350 
BV

350 
BV

Total accumulated earnings for Month 1, 2 & 3: 
$929 + $748 + $2327 = $4004

(110 PV)



Your First 90-120 Days
Schedule, your first Virtual Presentation with your candidates within the first week

Double DSC = Double Direct Sales Commission for 90 days (Within first 30 days)

Director Rank = $200 RAC (within 30 days) + $100 - $300 MIG

Senior Director Rank = $400 RAC (within 60 days) + $300 - $499 MIG

Executive Director Rank = $500 RAC (within 90 days) + $500 - $1000 MIG

10K Club Rank = $750 RAC + $1000 - $1500 MIG

Area Director Rank = $2500 RAC (within 120 days) + $1500 - $2999 MIG

Total Bonus Money Available = $4,350

Plus Direct Sales Commissions & Minimum Income Guarantee

TOTAL EARNINGS approx. $6,400-$9,400
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